
 
 

Board Policy 7.8 
Employment Protection - Whistleblower Act 

 
The Board of Directors recognizes its responsibility to keep its employees informed as to 
their rights, privileges, protection and obligations under the Whistleblower Act, which 
was enacted to protect employees from the retaliatory action of an employer or an agent 
of the employer for disclosing policy, providing information, or objecting to an activity 
which the employee reasonably believes is in violation of a law. 
 
In compliance with this Act, notices shall be conspicuously displayed as a means of 
informing employees of their protection and obligations under the Act.  All such notices 
shall include the name of the person or persons designated by the Board to receive 
written notification of complaints.  Other appropriate means of informing employees of 
their protection and obligations are to be utilized. 
 
The School Principal shall develop an administrative procedure to ensure that this Act is 
enforced.  These procedures shall include appropriate means of notifying employees of 
their protection and obligations other than by use of posted notices. 
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